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Which is Your World &
Your Future?
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Is there a better world ?
Who is responsible for it ?




The 4™ Industrial Revolution:
Technology re-defining humanity

~@Artificial
o Fintelligence

i . 4 1
Image source : https://inck2.com/buzz/budget-2018-ai-ml/ slp
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Robot-
Assisted
ry”

Connected
Machines

$14B

Source: Accenture analysis
* "Value” is the estimated potential annual benefits for each application by 2026.

Virtual
Nursing
Assistants

$20B

8

Clinical Trial
Partic
Identifier

$13B

Administrative
Workflow
Assistance

$18B

Preliminary
Diagnosis

$5B

Fraud
Detection

$17B

Diagnosis

$3B

TOTAL = ~$150B

** Orthopedic surgery specific

ew World...

Dosage
Error
Reduction

$16B

GPS Satellite @~
o

e :

Cybersecurity

$2B

3
. http://www.nexcom.com/news/Detail/nexcom-vehicle-mount-computers- s I p
increase-efficiency-of-precision-agriculture-in-asia




Non-stop Connectivity...
Data Never Sleeps...

MORE THAN 120 NEW
210,000 ACCOUNTS

MORE THAN MORE THAN
2ﬁg£9]g%EEOTOS 3.8 MILLION SNAPS CREATED
OA SEAR&BEBET-E sl o LINKEDIN
70,000
MORETHAN -
400HOURS Ol;l\.gl)[l)JEESCONTENT

OF VIDEOS UPLOADED WATCH ED

\(]1{ Tube J -
700,000 HOURS i THINGS THAT !
HAPPEH ON INTERN ET
MORETHAN
87,000 HOURS

OF VIDEOS WATCHED

e o< R 60 ] NETFLIX i

UPLOADED
ONDROPBOX
SECONDS
MORE THAN
25,000 POSTS
ON TUMBLR

EESUTR 16,550 VIDEO
1,000,000
moReTHAN  SWIPES ow\\lilmlrsu\zlg S
500,000 18,000
5 )-Globe

MATCHES

DOWNLOADED ONTINDER

Infographics courtesy of Go-Gulf Web Design Company
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S STRESS KILLING YOU®?
DEATH BY STRESS——

Stress in the US
has increased

30%

over the last
three decades

35 % s ettty
stressed this year

in/in/in i= i

L ]

WOMEN ARE MORE STRESSED OUT AT WORK THEN MEN

They're likelier to feel tense over the course of an average workday, and likelier to feel
as if their employer doesn’t appreciate them

Q 3 8%, wmpe g 7%
work
TOP REASONS PEOPLE ARE STRESSED

[]ﬁ:[] lJOb Preéssure co-worker Tension, Bosses, Work Overload
E.Money Loss of Job, Reduced Retirement, Medical Expenses
3Health Health Crisis, Terminal or Chronic Illness

R Y.Relationships Eiiess: e sl mese: Moments vion
lﬁqﬁ S_Poor nutr.i t.l on ;ggg:?u;;ef:i:g;r%;::é Caffeine, Processed
6.Media overload S idharing " S

: 5 Inability to release adrenaline and
m751eep dEPr1Vat10n uthe:' ;t)rfess hormones !

PEOPLE WHO CITED PHYSICAL
SYMPTOMS EXPERIENCED THE
FOLLOWING

Fatigre  51% e —

teadacne L o —

Muscle

Tension 30" e ——

Ch,
openite 2 3% o ——

Teeth
grinding 177 cE—

Change in § 5o

sex drive

{F DYING DOESN'T CONVINCE YOU 7O
DESTRESS. DO {T FOR YOUR KiDS
Studies show that kids catch your stre
when children are young ha:
ildren’s DNA by the time

The number of parent stressors has been [directly
linked to childhood obesity

HOW YOU CAN DECREASE STRESS
»~ "o <
Journaling

Guided Exercise
Imagery

eyt 13% co— OO0 0

Meditation Breathing

HIEEETE Exercises

to Music

oy
N/

Self-Hypnosis
Presented by: oh

BestTherapySchools.com

and-your-baby?page=2
atrics.aappublications.org/content/earl 10/15/peds . 2012-0895. abstract
Nttp: //win. thegrindstone. con/2013/03/@5/work-11fe-balance/new- survey-nomen-experience-more-work-stress- than-men/#1xzz2Nd251 Uuc)

Information
Overload &

Stress...

18%
have experienced some

form of threat or verbal
intimidation.

o
14%
felt like striking a
coworker,

25%
have felt like
screaming.

Stress reduces focus
and memory by

25%

https://www.mindjet.com/blog/2014/02/cost-of-stress-infographic/

Problem solving Stress overloads your
ability declines more prefrontal cortex - the
quickly from chronic part of your brain that

etracead raciiltina in P PR LGP 7T e

jonathan B. Spira

HOW TOO MUCI
INFORMATION
s HAZARDOUS

70 YOUR :
ORGANIZATION
45

“ 3 >~
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e
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https://www.infographicsarchive.com/health-beauty-safety/infographic-is-stress-killing-you/

Impact of stress..

ZOOM work days are lost

- $300 billion
g‘ annual costs to employer

29% yelled at co-workers

ISll-% says impacted relationships

507

depression, irritability
& anger

ll-ll-% headache & fatigue ."“1

Source: https://www.stress.org/workplace-stress/ BCaION
PARK




§ Value of clarity

Performance

S Cost of overload
Information volume
%ﬁ
http://cadbox.com.br/wp-content/uploads/2016/01/Roda-do-Rato-Man.gif .

https://giphy.com/explore/hamster-wheel
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http://cadbox.com.br/wp-content/uploads/2016/01/Roda-do-Rato-Man.gif
https://giphy.com/explore/hamster-wheel

Are you driving the change
or
Are you being driven by it?

Image source: https://www.tradeidee.nl/columns/de-potentie-en-het-gevaar-van-artificial-intelligence/ s I p
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Are you driving the organization or being driven by it?

AIANNUIVLL ‘N‘f

Image Source: https://www.sbsgroup.com.sg/blog/does-singapore-offers-more-ease-of-doing-business-than-the-middle-east/ s Ii
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Is it fime for you to pause and infrospect ?

Introspect : Examine one's thoughts and feelings

Image: https://piktochart.com/ SI;
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Where are you going ?

Where is the world going ?




Life expectancy

Indicative measures of country's growth & development

! |
o\ ¢ |
[Zimbabwe]a [Irel;nd]
Income - A \,A'h DOUBTS
o

Source: Free material from www.gapminder.org socaL
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A tale of two leaders ...

""""

""""

'''''

Lee Kuan Yew, Singapore Robert Mugabe, Zimbawe
Prime Minister 1965 - 1990 Prime Minister, 1980 -1987
Minister Mentor, 1990 - 2015 President, 1987 - 2017
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Leadership in the corporafte world

wean wroen TRIMP'S rwvesste TECH COMPANY v THE PENTAGON 7

F 0 P e .| ’.-"'—\
1 “&‘ﬂﬁ%

THED

== THE WOLF
OF WALL STREET

YELLEN
BERIOFF

HWAUBS
FOUNDIER IS EMPEWERING
ENTREPRENEURS ELORALLY

" know the difference between right and wrong, but it
hasn't held me back. "

2. Bill and Melinda Gates O..f:
Cofounders, Gates Foundation =
The scourge of malaria has a way of rising from Ila

S
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FORTUNE

T
" The World's

GREATEST
LEADERS

Maurizio Gambarini—Picture-Alliance/DPA/AP

4. Moon Jae-in
President, South Korea

Moon took office last May under inauspicious
circumstances—his predecessor was impeached for
corruption. Yet Moon speedily enacted reforms aimed at
creating a fairer economy, such as boosting the minimum
wage, expanding health coverage, and addressing the
influence of the country’s chaebol conglomerates. Moon
has been pivotal in arranging talks between President
Trump and North Korea’s Kim Jong-Un, a possible prelude
to inter-Korean reconciliation.

8. Larry Fink
CEO, BlackRock

World" s biggest asset manager, Fink

oversees USD$6.3 trillion. He called for each

company to not just perform financially “but

also show how it makes a positive contribution

to society.” . As Fink told CEOs, “Society is

demanding that companies, both public and t’.
private, serve a social purpose.” .0..-1
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What made the difference 7

Mindfulness

Concept and
Practice

Mindful
Leadership

Attentive, focused, non
reactive, and clear.

Leadership

What do we know?




Mindfulness as a way of life

Now, Present
- ~

v N
|

T Heart-mind

Focus in the NOW o




Mindful Leadership

A mindful leader is someone who embodies leadership presence by cultivating focus,
clarity, creativity and compassion in the service of ofthers

How many of us truly listen,
without judgement ?

Ears - to hear Eyes - to see
N / In the Chinese character, true
listening means treating the
o Undivided attention one Speakmg as a klng or
0 focus queen, giving full respect, no
; interruption and undivided
Mind_mhink/ ™ Heart - to feel attention to his verbal and

non-verbal communication.

H -ear + —ten — —one
F - king H - eyes > - heart

o4
Careful and undivided | 100% eyes on him Focus wholeheartedly ¢

ears for the king
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“Information overload and its close
Cosan, atterbon fragmendation, hi
legders particudany hivo

eadens 2adly need wanterasted
e 10 synthesize iormation from
oty o Merent sources. refect on its
imphcations for the organisaticn
apply udpgment and arfive at good
delisrs”

Ay QO Jn ey
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The growing need for practicing mindfulness

O~0
@% : ?2’0

Image Source: https://www.iskolstvi.cz/mdm-co-znamena-byod-supervize-a-proc-se-nebat-o-sve-soukromi/ s Ii
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Benefits of Mindfulness practice in Workplace

+599, +65% +60% +76% =60%

IMPROVEMENT HIGHER INCREASE IMPROVED DECREASE
PRODUCTIVITY RELATIONS

BETTER INCREASES INCREASES BETTER DECREASES
STRESS CONCENTRATION EMPATHY WORKING DEPRESSI
MANAGEMENT AND FOCUS ENVIRONMENT AND ANXIETY
AND
TEAMWORK ..,f;
Source: http://www.innergrowth.eu/mindfulness ifugﬁkﬂou



Business Case 1: The Google Mindfulness Story

Google Search Inside Yourself (SIY)

°/
% 73 (o] shifted leadership paradigm

2L%
(o) reduced stress levels

°/
68 O improved performance

Programme design:
Mindfulness training and meditation

3
-
Source:
https://siyli.org/programs SIP
http://globalleadership.tv/video/chade-meng-tan-google-discovered-mindfulness/#746 oS on
PARK

https://hbr.org/2015/12/why-google-target-and-general-mills-are-investing-in-mindfulness




Business Case 2 : The Aetna Mindfulness

15,000+
Employees

N $2000 saved

L . per employee on healthcare

Mu W ulg] Minutes per week gain of
YO EYE] roductivity

28%

reduction in stress levels

Programme design: gD 20%

12 weeks of mindfulness training
-mediftation and yoga

improvement in sleep quality

3
-
Source: https://www.huffingtonpost.com/entry/mindfulness-is-aetna-ceos-prescription-for-success_us_5akbf577e4b0d86c803ctalf s I p
https://www.nytimes.com/2015/03/01/business/at-aetna-a-ceos-management-by-mantra.html N ON
PARK

file:///C:/Users/Eric/Documents/Mindfulness%20in%20the%20work%20place.pdf




The Mindfulness Experience

MINDFULNESS

9% -
o InTention
Ustying 1he Koot S @/\jﬂm acceptance CLARITY
:3 kindness productivity Y
:I:presence ComeSSlOn = i
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. happiness ATIENTION g
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Benefits of NJeditation

Reduces feelings of depression Provides a sense of Calm o s
Awareness Reduces anxiety, anger and confusion bum@'ﬂ‘gss:‘ l%%fl??h
S MENTAL: oo T yGlas
Helps to still the Thoughts . HelpsRevers Heart 3 sease e ™ o thm,fer%‘nnifi“g
A V_/ N Red ) m&‘“ cara ICINATION. raM!n m"’;,
P // o 8 SCREATIVER: =
“alm the Mind %&w\ T2 Fﬁﬁé Stlllness SRR '“INlEgrLIEYET“ “ea"
d LT Y \7_ ,\\ \l/ 7y llfe' NIRVANA ==
Increases Immunit V\ N / //fx\ :\.\}/ 4 Reduce Stress wﬁ Eﬁ%ﬁga ...f;
Slows the Heart Rate Increases Energy : =
P — Balance ~~sv-.. SociaL
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Scientific Evidence: Validation of Mindfulness

BRAIN BEFORE AND AFTER 10 MINUTE MEDITATION

N VLN
. W

IMAGINE WHAT HAPPENS AFTER A YEAR
8 REST + PAIN MEDITATION + PAIN

Change your brain by transforming

your mind: Well-being is a skill

Richard J. Davidson

Waisman Laboratory for Brain Imaging and Behavior,
Center for Healthy Minds
Departments of Psychology and Psychiatry
University of Wisconsin-Madison

Stephen E. Straus Distinguished Lecture in the Science of Complementag_lherapies

e~




Why Social Innovation Park?

Programme design

Interviews & assessments wifh
senior leadership

Customize the programme as per
3E - Educafe, client needs

Enhance and

Build a more Empower = Mindful farming @SEED

sustainable, Mindfulness training
- Meditation

- Yoga

world : I;EEBSP.;I nui
] : ODYRELAXAT
@ Peer discussions HEATEGARE 1511 1DH ENERG
: Action@ SEED SIP

inclusive & mindful — [e————

_ - Mindful farming
Build a global - Mindful eating

mindfulness
movement of * Study fo impact the measure

- ' Mindful eating @SEED
changemakers Employee health, Costs & Leadership Sp 9@

SIP
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Mindful Leadership
To Co-create a more Inclusive, Sustainable and Better World

000 kind
SUClﬂ'emn"m g
ssssss pmmm g - g wurk

dnmgners it e0D1E - promote

...f“ﬁn“m%%ﬁflnnuvatlun*'

wii [tk o lSIng

NO GOOD HEALTH QUALITY GENDER CLEANWATER
POVERTY AND WELL-BEING EDUCATION EQUALITY AND SANITATION

it - v M' @'

DECENT WORK AND III]SIIY INNOVATION REDUCED
ECONOMIC GROWTH INEl]UAlITIES

d (% C [l S0 S I

1 GLIMATE 1 4 LIFE 1 5 1 PEAGE, JUSTICE PARTNERSHIPS e A i & 1
ACTION BELOW WATER ON LAND AND STRONG FORTHE GOALS ”"_’ 2 ;j : A -
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To know more please write to pennylow@socialinnovationpark.org

MindFULL to Mindful s I p
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https://mfnieuws-8234.kxcdn.com/wp-content/uploads/Mind-full-of-mindful-site.jpg

